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This AGREEMENT, made this day of ,2002 by and between 
the TOWN OF WOODBnY,  Orange County, New York, hereinafter referred to as 
"EMPLOYER, and the TOWN OF WOODBURY POLICE BENEVOLENT ASSOCIATION, 
INC., hereinafter referred to as the "PBA". 
ARTICLE 1 
DEFINITIONS 
1. For the purpose of this Agreement, the following terms shall be deemed to have the 
meaning set forth as follows: 
A. EMPLOYER - The Town Board of the Town of Woodbury, or any designated 
representative thereof. 
B. PBA - The Town of Woodbury Police Benevolent Association, Inc. 
.. --- - . - . . . . . . .  - - . .  . . . . . . .  _. . . . . . . . . . . . . . . . . . . . . . .  
. . -....... - . -. ..... - - - - - -. ... -. - - -. .... --. -. 
C. POLICE OFFICER/EMPLOYEE - Any full-time member of the Town of 
Woodbury Police Department, except the Chief of Police. 
D. LENGTH OF SERVICE - The total amount of calendar time from the date a 
police officer began duty with the Employer as a full-time police officer, plus any prior senice, 
granted by resolution of the Town Board, for employment as a police officer with another 
municipality. 
E. FULL-TIME PERMANENT EMPLOYEE - A new employee shall be deemed a 
full-time permanent employee upon the completion of one (1) year probation, recommendation of 
the Chief of Police or Supervisor In Charge and the approval of the Orange County Civil Service 
Department. 
F. SUPERVISOR IN CHARGE - The person in charge of the Police Department in 
the absence of the Chief of Police. 
2. All provisions under this Agreement shall become effective on January 1, 2002, unless 
otherwise stated. 
ARTICLE 2 
STATEMENT OF POLICY 
1. It shall be the policy of the Employer to continue harmonious and cooperative 
relationships with its employees and to insure the orderly and uninterrupted operation of 
government. This policy is effectuated by the provisions of the Public Employees' Fair 
Employment Act granting employees the right of organizational representation concerning the 
determination of the terms and conditions of employment. 
ARTICLE 3 
RECOGNITION OF PBA' . .... . - ... - ....... 
1. The Employer, pursuant to the public Employees' Fair Employment Act and Civil Service 
Law of the State of New York, does hereby recognize the PBA as the exclusive representative for 
collective negotiations with respect to salaries, wages, hours and other conditions of employment 
for all police officers of the Police ~ e ~ k t m e n t  of he Town of Woodbury. 
2. The PBA shall have access to said employees and shall be able to meet with them at any 
time so long & work schedules are not affected. 
3. The PBA affirms that it does not assert the right to strike against the Employer, to assist or 
participate in any strike against the Employer, to encourage or condone any such strike or to impose 
upon its members an obligation to assist, conduct or participate in such strike or job action, speed 
up or slow down, or similar action of individuals or units. 
4. The PBA shall have the right to post notices and other co~mnunications on bulletin boards 
maintained on the premises and facilities of the Employer for a reasonable time. Said notices 
shall deal with legitimate PBA business and examination announcements issued by Orange 
County andlor New York State. 
5.  Except as otherwise noted, nothing herein contained shall be deemed to impair or diminish 
any existing condition of employment more beneficial to the employee than those provided for 
herein. 
ARTICLE 4 
DEPARTMENT VACANCIES 
1. The Department's PBA representative shall be immediately notified of any vacancy or 
new position to be filled. Present employees ofthe Employer shall be given first preference in 
. .-. -- . . . .  _ _ ................... _. 
........... .--..........- .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
filling such vacancy or new position. Appointment thereto shall be based upon consideration of 
the following: 
A. meeting Town residency requirements - unless waived at the time of employment, 
B. meeting the minimum requirements, . I  
C. seniority, and 
D. adequate probationary period. 
2. In the event such vacancy or new position shall be of a competitive nature requiring a 
qualifjring examination, the Employer shall request a promotional examination fiom the Orange 
County Personnel Office. Nothing herein contained shall act to bar appointment of any employee 
provisionally pending examination, which the Employer agrees to implement in accordance with 
the provisions hereof. 
ARTICLE 5 
HOURS OF WORK, WORKDAY, WORKWEEKAND WORK SCHEDULE 
1. Workday and Workweek 
The scheduled workday shall be eight (8) hours within the scheduled tour of duty as set 
forth in this Article. The scheduled workweek shall not exceed forty (40) hours within the work 
schedule as  set forth in this Article, with a meal period included in the workday. However, an 
employee shall respond to a call@) during their meal period, if required. 
2. Work Schedule 
The work schedule for all employees, except the School Resource Officer (SRO), shall be 
four (4) consecutive days on, followed by two (2) consecutive days off and repeat the cycle. No' 
employee shall be removed from their respective work schedule as set forth herein. The School 
. . -- . . - . -. -- . -. -.. - - -. . - -- _ ._ _ , . . .. . . . . ,  . . _ . . _ _  .. ,, , . ,, - 
Resource Officer's work schedule is attached as Appendix "I" and. made a part of this 
Agreement. 
The work schedule described herein may have an emplqyee scheduled to work less than 
forty (40) hours in a workweek. In that event, the Employer shall pay that employee for forty 
(40) hours as if they had worked. The employees retain the right to "mutually switch/swap" a 
tour of duty with prior approval of the Chief of Police or designee. 
3. . Tours of Duty 
There shall be three (3) permanent tours of duty for all uniformed patrol employees, 
except the Lieutenant, as follows: 
"A" line - 1 l:00 p.m. to 7:00 a.m. 
"B" line - 7:00 a.m. to 3:00 p.m. 
"C" line - 3:00 p.m. to 11 :00 p.m. 
The bidding of the permanent tours of duty shall be by seniority, with Sergeants bidding 
first, starting November 15" and completed by December 1" of each year for the ensuing January 
1". An employee has to, as of December 31'' of each year, complete thirty (30) months from 
their date of hire, except a transfer pursuant to law, to be entitled to bid a tour of duty. The Chief 
of Police shall assign that employee to a tour of duty prior to each annual bidding of  tours of 
duty. The staffing levels of each permanent tour of duty shall be determined by the Chief of 
Police. However, there shall be at least one (1) Sergeant included in the staffing levels on each 
of the permanent tours of duty. h the event there are an insufficient number of volunteers based 
on seniority, the Chief of Police shall assign employees in the inverse order of seniority to the 
"A" line first, then the "C" line and then the "B" line until the staffing levels have been achieved. 
At the time of each bidding selection, each employee shall select a fust (lSt) , second (2nd) and 
C line, and 3rd = "B" line) third (3rd) choice for tours of duty. (Example: lSt = "A" line, 2"* = " " 
for the ensuing January lSt. An employee may be removed from their permanent tour of duty by 
the Chief of Police for the sole purpose of training or light duty assignment. Upon completion of 
the training or light duty assignment, that employee shall return to their permanent tour of duty. 
-.. - - - - .  - - -  - - - - _ .__. . _  . _. ._ _ ._ _ . . .  _ .... 
. . 
Ln the event an employee on light duty is removed and placed on another permanent tour of duty, 
that employee shall be granted any previously approved time off. 
The Lieutenant's tour of duty shall be 11:OO a.m. to 7:QO p.m. and shall not be counted 
towards the minimum staffing level($ of the tours of duty he/she overlaps. The hvestigator's 
tour of duty shall be 10:OO a.m. to 6:00 p.m. and shall not be counted towards the minimum 
staffing level(s) of the tours of duty he/she overlaps. The Investigator may have the starting and 
ending times "flexed" up to two (2) hours by mutual agreement of the Chief of Police or designee 
and the Lnvestigator (i.e., 8:00 a.m. to 4:00 p.m., 12:OO noon to 8:00 p.m.). 
4. The tours of duty and workdays to which police officers are assigned shall be stated on the 
monthly Department work schedule. The work schedule shall be posted for two (2) months in 
advance, prior to any reduction for authorized leave time. 
5 .  Under no circumstances shall the work schedule be used for disciplinary purposes, and any 
and all differences with regard to the existing work schedule shall be subject to the grievance 
procedure of this collective bargaining agreement. 
ARTICLE 6 
BASE WAGE AND LONGEVITY 
1. Base Wage Schedule - See Appendix "A". 
2. Longevity Schedule - See Appendix "B". 
3. Seniority Dates - See Appendix "C". 
4. The Employer shall provide dental coverage under the Empire Bluecross Blueshield Plan. 
. -. . 
- Such dental coverage shall be fully paid by the Employer. Coverage for newly hired employees will 
begin immediately. 
5.  The Employer shall provide an eyeglass plan as follows. An employee or one dependent of 
an employee's family may receive one forty dollar ($40.00) reimb.ursement for any optical service 
provided by any optical care provider OR an employee or one dependent of an employee's family 
may use the Employer's participating provider (Vails Gate Vision Center). An examination and a 
selection of glasses is available to the eligible participant at no charge. Either option is limited to 
once every two (2) year period. Such plan shall be fully paid by the Employer. Coverage for newly 
hired employees shall begin immediately. 
6. The Employer will provide a payroll deduction plan to deposit an amount designated by the 
employee and deducted fiorn the employee's pay check into a savings account in the employee's 
name on a weekly basis. The bank may be the bank of record of the Town of Woodbury. The 
amount to be deducted may be changed by the employee only on a quarterly basis. 
ARTICLE 7 
OVERTIME, CALL IN PAY AND NIGHT DIFFERENTIAL 
1. Work in excess of an employee's scheduled eight (8) hour tour of duty, or when not 
scheduled to work, or forty (40) hours in any workweek, shall be considered overtime. In these 
circumstances, overtime shall be paid at the rate of time and one half times (1.5X) that employee's 
applicable Base Wage hourly rate, inclusive of longevity if applicable to that employee. Overtime 
shall be distributed on a rotating basis among all employees. In the event overtime is declined or 
the employee is not available or does not respond, the next employee on the list shall be contacted 
until the available overtime is accepted. The next available overtime opportunity shall start with 
the employee whose name appears after the last employee who accepted the overtime. 
2. All contiguous times worked before or after the regular day shall be compensated at the 
rate of time and one-half (1 SX) times the regular rate of pay. 
--- - .- . .. - _  .. _ . ._ . . . .. . . . _ ,. _ _ , . 
. . . . . - . . . . . .. 
3. . Employees called back to work on a regular day shall be guaranteed four(4) hours of pay at 
the overtime rate of time and one-half (1.5X). This will not include travel time. A reasonable 
. . 
amount of time to report for work shall be allowed. 
. 1  
4. Employees called in to work on a non-regular workday shall be guaranteed four (4) hours of 
pay at the overtime rate of time and one-half (1 SX). This will not include travel time. A reasonable 
amount of time to report for work shall be allowed. 
5 .  All time worked in excess of sixteen (16) consecutive hours will be paid at the-rate of 
two (2) times the regular rate of pay. 
6. All overtime worked shall be entered on the payroll sheet and be paid at the next regular pay 
period. 
7.  Overtime will be reflected on the weekly pay stub. 
8. An employee shall have the option to elect compensatory time at the rate of time and one- 
half (1.5X) the employee's regular rate of pay. The compensatory time off shall be taken at a 
mutually agreeable time between the employee and the Chief of Police or designee. 
9. An employee shall be permitted to accumulate up to a one (1) time total, a maximum of 
eighty (80) hours each year. Once any compensatory time has been taken, that employee shall not 
be permitted to re-accumulate up to the maximum as set forth herein. All unused compensatory 
time shall be paid for in the last pay period of each year at the rate of pay for the year in which it 
was accumulated. 
10. An employee who bids or is assigned to the "A" line tour of duty as set forth in Article 5, 
Section 3 of this Agreement, shall be paid a night differential of four percent (4%) over and 
above that employee's Base Wage hourly rate, inclusive of longevity if applicable to that 
employee. The night differential shall be paid when out on any paid leave; such as but not 
limited to, vacation, sick leave, personal leave, line of duty injury or illness, etc. 
An employee who bids or is assigned to "C" line tour of duty as set forth in Article 5, 
Section 3 of this Agreement, shall be paid a night differential of two percent (2%) over and 
above that employee's Base Wage hourly rate, inclusive of, longevity if applicable to that 
employee. The night differential shall be paid when out on any paid leave; such as but not 
limited to, vacation, sick leave, personal leave, line of duty injury or illness, etc. The Lieutenant 
and Investigator shall be paid the differential for those hours in which helshe overlaps the "C" 
line tour of duty. 
The night differentials set forth above shall be paid weekly in the employee's payroll 
check. An employee who is scheduled to work the "A" andor "C" line tour of duty and who is 
moved to the "B" line tour of duty by the Chief of Police, as set foqth in Article 5,  Section 3 of 
this Agreement, shall be paid the night differential of that scheduled tour of duty. An employee 
who is scheduled to work the "B" line tour of duty who is moved to the "A" andfor "C" line tour 
of duty shall be paid the respective night differential of the worked tour of duty. 
ARTICLE 8 
SICK LEAVE - 
1. A newly hired police oficer will be entitled to one (1) sick day per month until the January 
l n  immediately following hisher employment. At that time Section 2 will apply. 
2. Each member of the ~ e ~ a r t r n e k  shall be allowed twelve (12) days per year, fully paid 
sick leave. These days may be accumulated up to but not exceeding one hundred fifty (1 50) days. 
After one hundred fifty (1 50) days the police officer will still be entitled to twelve (12) additional 
days for that year and after the 3 lSt of December of that year shall receive seven (7) days pay and 
can accumulate the remaining five (5) sick days, but can retain only the maximum of one 
hundred fifty (1 50) days as per Section 3, below. 
3. Upon retirement, separation from service or dismissal and after ten (10) years as a police 
officer, accumulated sick days shall be paid to the police officer .or applied to early retirement at the 
- -- - -. - - -  --. . .  -- . _ . - - _  _ _  _ _ _. -._ _______-.-.. _ _  ,. _ . .. 
option of the police oflicer. 
ARTICLE 9 
PERSONAL LEAVE 
1. Effective January 1'' of each year, every employee shall be credited with thirty-two (32) 
hours (4 workdays) of personal leave. Personal leave shall be credited on a pro-rated basis 
during the year for new employees (i.e., March 15" = 32 hours; June 1' = 24 hours; August 17' 
= 16 hours; October 30' = 8 hours). All unused personal leave at the end of each calendar year 
shall be credited to the employee's sick leave accumulation. All personal leave shall be approved 
in advance by the Chief of Police or designee, except for an emergency. 
ARTICLE 10 
BEREAVEMENT LEAVE 
1. In the event of the death of an employee's mother, father, child, spouse, brother, sister, 
grandparents, mother-in-law, father-in-law or grandchildren, the employee shall be allowed up to 
four (4) workdays off with pay, per occurrence; and two (2) work days off 'with pay, per 
occurrence for the death of an employee's aunt, uncle, niece, nephew, brotherlsister-in-law or 
soddaughter-in-law. 
2. Such time must be taken within three (3) days of the demise or funeral, at the discretion 
of the employee. 
ARTICLE 11 
JURY DUTY LEAVE 
-. -.- -- - - .- . . . .. . . ~ . 
.- _ _ 
In the event an employee is noticed to appear for Jury Duty, and that employee is scheduled 
to work, he/she will be released with pay and without charge to any other paid leave accrual. The 
employee shall provide a copy of the notice to the Chief of Police or designee. 
In the event an employee is scheduled for a tour of duty other than the hours noticed to 
appear for Jury Duty, helshe shall not be required to report for the regularly scheduled tour of duty, 
but shall report for Jury Duty as required, and be paid, without charge to any other paid leave 
accrual. 
All fees paid to the employee shall be endorsed over to the Employer, with the exception of 
when an employee appears for Jury Duty on hisher regularly scheduled day off (pass day). 
However, any reimbursement, such as but not limited to mileage, tolls, parking andlor meals paid 
for while on Jury Duty, shall be retained by the employee. 
ARTICLE 12 
HEALTHILIFE INSURANCE 
1. The Employer shall provide group health insurance to the employees of the Town of 
Woodbury Police Department. Such coverage shall be individual coverage or family plan according 
to the marital status of the employee. 
,-. 
2. Such insurance shall be on a non-contributory basis for police officers and their dependents. 
3. The Town of Woodbury shall continue payment of the major medical and hospitalization 
plan, which is in force at the time, to any employee of the Town of Woodbury Police Department 
who is unable to continue service as an employee of said Police Department because of a major 
disability incurred in the performance of hisher duties. In the case of death in the line of duty, this 
benefit shall be continued with such police officer's spouse and children provided the spouse does 
not remarry. Should there be no spouse, this benefit shall continue with the employee's children 
- - . . - . - . . .. -. . - - - .  . . - - - . .. -- - . - -_  - . ._ - _ . .... 
until they reach the cut-off age mandated by the insurance provider. 
4. Such health insurance coverage will continue to be provided to the police officer and paid in 
full by the Employer, after regular retirement of the police of ice^, and according to the guidelines 
in Section 1 of this Article. Upon the death of the police officer, this benefit will cease, although the 
police officer's spouse may opt to join the Employer's current health plan and contribute at the 
current group rate. 
5 .  The parties agree to provide for an optional buy-out of health insurance coverage by an 
employee of the bargaining unit. The buy-out of health insurance coverage shall provide that an 
employee who is covered by another health insurance plan may notify the Employer on the 
"Request to Decline and Waive Health Insurance Coverage" form attached hereto and made a part 
of Appendix "F", that helshe is selecting to decline and waive tde health insurance coverage 
provided by the Employer for which the employee is eligible and entitled to receive pursuant to the 
collective bargaining agreement between the parties. 
An employee who declines and waives health insurance coverage as provided above, shall 
be compensated at fifty percent (50%) of the premium rate in effect, payable in the first payroll of 
each succeeding quarter, for the period of time the employee declines and waives health insurance 
coverage provided by the Employer. 
It is fiuther agreed and understood by and between the parties, that any employee who 
elects to receive the buy-out fee, shall, at any time during the period for which the employee has 
declined and waived health insurance coverage through the Employer, helshe is required to 
provide written notice to the Employer on the "Request to Resume Health Insurance Coverage" 
form attached hereto and made a part of Appendix "F", that helshe is no longer covered or wishes 
to re-enter the health insurance plan provided by the Employer. The parties recognize and agree 
that the effective date of the employee's re-establishment of health insurance coverage by the 
Employer shall be at the earliest possible date as provided by the plan. The Employer agrees to 
notify the plan upon notice by the employee to them, of that employee's decision to re-establish 
healthinsurance coverage through the Employer; 
- ~..... - - .- .- - ,  
- --.---.--.-.-.-p.-.---.--p.--. .. . . 
6.  The Employer '%ill continue to provide coverage under New York State Disability 
Insurance. 
7. During the term of this Agreement, if life insurance is provided to other Town employees, 
the same will be offered to the police officers. . 
ARTICLE 13 
RETIREMENT 
1. The Employer shall pay the cost, in full, of a retirement plan for all employees covered 
under this Agreement. 
2. Such retirement plan shall be the "Non-Contributory Twenty (20) year retirement plan, 
Section 384-d of the New York State and Local Police and Fire Retirement System". 
ARTICLE 14 
HOLIDAYS 
1. Holiday pay will be paid twice (2X) a year. The last pay period of June and the last pay 
period of November will each contain one-half of the holiday pay. 
1 
2. Each police officer who has been an oficer as of January lst, will receive two (2) yearly 
payments for holiday pay. The first (lSt) payment of ninety-eight (98) hours will be paid at the 
regular rate of pay as of June lst, and will be paid the last pay period of June. The second (2nd) 
payment will be for ninety-eight (98) hours at the regular rate of pay as of November 1st. This 
amount will be paid the last pay period of November. 
,L 
3. If a police officer joins the force after January 1 st or leaves before December 3 1 st then 
hisfher holiday pay will be calculated for the full months helshe actually served. 
-. - ^ _ _ _. _ _.  _ _  - 
. . - . -. -.  - . . - . . - . . . . . . . - . . 
4. A police officer may request, using the listed holidays attached hereto and made a part of 
Appendix " G ,  additional days off, provided scheduling is not affected and subject to approval by 
the Chief of Police or Supervisor In Charge. If a holiday is used then the police officer's payment 
will be reduced at the rate of fourteen (14) hours per day used,. Such request must be made by 
November 1 5 th. 
5 .  Nothing herein shall prevent a police officer from requesting, and if scheduling provides, 
being granted a listed holiday off. Lf such day off is granted it shall not reduce the holiday benefit 
provided in Section 2 of this article, but shall be deducted from the police officer's vacation or 
personal leave as requested. 
6 .  During the term of this Agreement, if other Town employees are granted an additional 
holiday then Article 14 will be adjusted by fourteen (14) hours per member, per year. 
ARTICLE 15 
EDUCATION AND INSTRUCTION 
IN SERVICE TR4INlNG 
1. For the purpose of this Article, the term "In Service Training" shall mean any course(s) 
taken by an employee, which has been previously approved by the Chief of Police or designee. 
2. All notices of the availability of In Service Training received by the Employer or the Chief 
of Police shall be posted immediately on the main bulletin board at the Woodbury Police Station. 
OTHER EDUCATION 
3. police officers, who on their own time, elect to take courses offered by Orange County 
Community College, Marist College, John Jay, or SUNY at New Paltz, or any accredited 
- . - - _ . . ._ __ - _  , _  -_ -_ _ _ _  , - _ _ 
. -- 
university, which would lead toward a degree shall be reimbursed for tuition and fees on the 
completion of each course. 
4. Tuition shall be reimbursed according to the following forplula: 
Grade Received Percent Reimbursed 
A - B 100% 
C 50% 
Below C 0% 
5.  In the event that a course which is required shall not be a formally graded course, 100% 
reimbursement shall be made upon proof of successful passing of said course. A student shall be 
entitled to be reimbursed for not more than three (3) such courses. 
DEPARTMENT INSTRUCTORS 
6.  Police officers who are certified instructors as set forth below shall be paid as set forth in 
Section 7 below, which shall be included in hisher Base Wage upon obtaining any certification. 
Each police officer shall be afforded the opportunity to be certified in a least one (1) C o p e  of 
Instruction. 
Course of Instruction 
Firearms - 
General Topics 
PR-24 (Baton Defense) 
CPRRirst Aid 
Cultural Awareness 
Defensive Tactics 
Radar 
Breathalyzer 
Police Ethics 
Field Training 
Defensive Driving 
Crime Prevention . - - . -- 
Chemical Agents 
Number of hstructors 
3 
3 
2 
2 
2 
2 
1 
1 
1 
1 
1 
-.- - - 1  . .  . -  
1 
7. A police officer will not be paid more than $300.00 annually if helshe is certified as an 
instructor in ,more than one discipline. 
I 
8. An employee who is a Certified First Responder-Defibrillator (CFR-D) shall be paid an 
additional five hundred dollars ($500.00) annually, which shall be included in hisfher Base 
Wage, upon obtaining and maintaining hisher certification. , 
9. An employee who is an Emergency Medical Technician-Defibrillator (EMT-D), shall be 
paid an additional seven hundred and fifty dollars ($750.00) annually, which shall be included in 
their Base Wage, upon obtaining and maintaining their certification. 
ARTICLE 16 
VACATIONS 
1. The vacation schedule is as follows: 
Years of Service Completed Entitled To 
1 year 10 Days 
3 years 15 Days 
5 years 20 Days 
10 years 25 Days 
15 years 30 Days 
2. Upon retirement, separating from service, dismissal, or death, the employee (or hisher 
beneficiary) shall be compensated in cash, at the next regular pay period, the sum of the police 
officer's unused vacation credits. 
3. In the event an illness or injury related to employment prevents an employee from taking 
hisher approved vacation, that employee shall not lose those vacation days. In the event an 
. . 
employee cannot reschedule the previously approved vacation at a mutually agreeable time, helshe 
- -. . . - - . . . . .- , 
. - - . . -  -._ _ _ _ .  _._ . . 
. . . . . . . . . . .. . - - .- .- - - - . -. . . - . - . . . - . . 
shall be entitled to carryover that time to be used in the following year. 
ARTICLE 17 
UNIFORMS, EQUIPMENT AND ALLOWANCE 
Newly hired officers will receive the following initial issue uniform and equipment: 
1 hat 1 hat braid 1 rain cover 2 breast shields 
1 hat shield 2 name tags 1 rain coat 1 pair collar brass 
2 ties 2 tie bars 4 LIS shirts 4 SIS shirts 
4 pants 1 winter coat 1 windbreaker 1 portable radio 
1 radio case 1 PR-24 baton 1 baton holder 1 flashlight 
1 handcuffs 1 cuff case 1 duty belt 1 holster 
3 13 rd 9mm mag 1 double mag case 1 Garrison belt 4 belt keepers 
1 key fob 1 ID Case 1 9mm handgun + .  1 bullet proof vest 
3 turtlenecks 3 black T-shirts 1 pair of boots and shoes 
1 duty bag and/or briefcase 
40 rounds duty ammunition 
1- class A uniform (issued after completion of probation) 
In the event the Chief of Police requires additional uniforms andtor equipment as set forth 
above, it shall be added to this agreement, and provided to each employee at no cost to the 
employee. The Chief of Police may authorize the purchase of any additional uniform andlor 
equipment item(s) that are not set forth above at the request of the employee. The purchase shall 
be deducted from the employee's uniform allowance. 
2. Style and accessories will conform to the current uniform in place at the time of issuance. 
3. Any uniform issue or equipment not listed above, but issued to a newly hired officer, shall 
be issued to all officers at no charge to the officer's uniform allowance. 
4. Effective January 1st of each year, a uniformed employee shall be credited with the 
following amounts for uniform allowance: 
- - - - .. - - - - - - . . . . . . . . . - .  -.. -  - . - . . - - - - . .. . $525.00 
. $550.00 -- . . - . . . -. - 
- $575.00 . . . 
. . 
Effective January lS tof  each year, the Investigator shall be credited with the following 
amounts for uniform allowance: 
. a  
The uniform allowance shall be credited on a pro-rated basis during the year for new 
employee(s) as follows based on the above amount: 
lSt Qtr 2nd Qtr 3'* Otr 4" 0tr 
100% 75% 50% 25% 
All officers shall be permitted to carry forward any unused balance not to exceed a total of 
$850.00. 
5 .  All issued equipment shall be replaced on a normal wear and tear basis by the Employer, 
at no cost to the employee. Uniforms and related apparel tom or damaged in the line of duty shall 
be replaced by the Employer at no expense to the employee. Any employee's personal property 
that is damaged or destroyed in the line of duty, after evaluation by the Chief of Police or his 
designee, on a case by case basis, shall be replaced or repaired at the expense of the Employer. 
The Employer shall continue to pay for the cleaning and tailoring of uniforms and police apparel. 
6. The Employer shall purchase five (5) new body armor vests every year, for the 
Department, at no expense to the officer. Vest replacement will be determined by the expiration 
date assigned by the manufacturer. The type of body armor vests to be provided andfor replaced 
shall be mutually agreed upon by and between the PBA and Employer. 
7. On January 1' of each year the Employer shall provide each officer with two hundred (200) 
rounds of ammunition for practice over and above the required firearms training ammunition. 
ARTICLE 18 
LABOR /MANAGEMENT COMMITTEE 
Authorized spokespersons for the Employer and PBA, not to exceed three (3) members 
each, shall meet at the request of either party regarding such matters, but not limited to, safety and 
health, questions or differences of opinion concerning the administration of this Agreement, or 
other terms and conditions of employment. The request shall be in writing, addressed to the Town 
Supervisor or designee, or PBA President or designee at their respective addresses, and shall 
contain a statement of the specific matter(s) to be addressed. 
The laborlmanagement meeting shall be scheduled at a mutually agreeable date and time. In 
the event the matter(s) alleges a grievance, the parties may agree to extend the time limits to file a 
grievance, in order to attempt to resolve the subject matter(s) as stated in the written request. 
ARTICLE 19 
GRIEVANCE PROCEDURE 
SECTION 1 - DEFINITIONS 
Definition: As used herein, the following terms shall have the following meaning: 
"Employer" - shall mean The Town of Woodbury. 
"PBA" - shall mean the Town of Woodbury P o l i c e d  Benevolent Association, Inc. 
"Employee" - shall mean any person or persons covered by the terms of this collective 
bargaining agreement. 
"Grievant" - shall mean employee, groups of employees, or the PBA acting on behalf of 
same, alleging to have a grievance. 
"Grievance" - shall mean any claimed violation, misinterpretation or inequitable 
application of the collective bargaining agreement. However, such term shall not include 
any matter which is otherwise reviewable pursuant to law or any rule or regulation having 
the force -and effect of law. - _ _ _  
"Business day" - shall mean Monday through Friday, excluding Holidays. 
SECTION 2 - INPORMAL PROCEDURE 
1. Each employee shall have the right to present a grievance in ,accordance with the procedures 
provided herein free from interference, coercion, restraint, discrimination or reprisal; and shall have 
the right to be represented by the PBA at all stages of the Grievance Procedure. 
2. Prior to a formal grievance an employee shall attempt to resolve a grievance, dispute, or 
complaint orally to the Chief of Police. The Chief of Police shall be required to respond in writing 
within forty-eight (48) hours of such meeting. 
3. The grievance shall be submitted to the Chief of Police. A written response is required of 
the Chief of Police hereunder and shall be returned to the employee involved and/or the PBA for 
hisher response. In the event the written response is unsatisfactory from the Chief of Police, the 
grievance shall be appealed to the Town Board. A written response is required fiom the Town 
Board and shall be returned to the employee andor PBA. In the event the Town Board's written 
response is unsatisfactory, the grievance may be appealed to arbitration. 
4. ~ a c h  grievance shall contain a short plain statement of the alleged violation(s) and the 
specific reference(s) to the Article(s) and Section(s) of this Agreement which the employee(s) 
andor PBA claims to have been violated. 
5. Settlement of a grievance by mutual agreement, prior to the issuance of an arbitrator's award 
as provided herein, shall constitute precedent in other and future cases only in the event that the 
Employer and PBA enter into a signed stipulation of settlement setting forth the terms resolving the 
grievance. 
6 .  A settlement of, or an award upon, a grievance may or may not be retroactive as the 
equities of each case demand. 
- - - - -  -- - - - . . .. _ _ . . _ . . _ _ . .. . - -  . 
7. The grievance' and arbitration procedure provided for herein, shall be in addition to any 
other means of resolving grievances, disputes and complaints provided for by statute or 
administrative procedures applicable to the parties. 
8. Failure by the Employer to meet the various time requirements specified herein shall result 
in advancing a grievance. 
SECTION 3 - FORMAL PROCEDURE 
Step 1: Chief of Police 
An employee or the PBA shall present the grievance in writing to the Chief of Police. The 
Chief of Police shall forthwith upon receiving the grievance, make a good faith effort to resolve 
same, including as appropriate, discussions with the employee(s) and the PBA. The Chief of Police 
shall issue a written decision to the employee(s) and the PBA by the end of the fifth (5) business 
day after receipt of the grievance. 
Step 2: The Town Board 
If the employee andlor the PBA, wishes to appeal an unsatisfactory decision of Step 1, the 
appeal must be presented to the Town Board within five (5 )  business days fiom the date of receipt 
of the Step 1 decision. The Town Board may, and at the request of the PBA, hold an informal 
hearing within ten (10) business days after receiving the appeal. The PBA may appear at the 
hearing and present oral and written statements on its position. The Town Board shall issue a 
written decision to the employee and PBA by the end of the tenth (1 0th) business day after the close 
of said hearing, or, in the event that there shall be no hearing, the tenth (1 0th) business day after the 
appeal was received. 
Step 3: Arbitration' 
In the event the PBA wishes to appeal an unsatisfactory decision of Step 2, a demand for 
arbitration shall be submitted to the American Arbitration Association (M) requesting a List 
-- - . . - - - . -. . .. ,_ ._  ..__ . , .. . . . , 
, Only Service pursuant to its Voluntary Labor Arbitration Rules, in the event the parties cannot 
mutually agree on an arbitrator. 
The arbitrator shall have no power to add to, subtract from, or modify the provisions of this 
collective bargaining agreement in arriving at a decision of the issue(s) presented. 
The arbitrator shall confine himselfherself to the precise issue(s) submitted to arbitration 
and shall have no authority to determine any other issue(s) not so submitted to him/her, nor shall 
helshe submit observations or declaration of opinion which are not essential in reaching the 
determination. 
The decision of the arbitrator shall be final and binding on the,parties. 
All fees and expenses of the arbitration shall be divided equally between the parties. Each 
party shall bear the cost of preparing and presenting its own case. 
ARTICLE 20 
BILL OF RIGHTS 
Insofar as possible, all police affairs involving a police officer shall be conducted at such 
time as the police officer is on duty. In emergency situations, police officers may be contacted at 
hisher residence and in such instances both the police officer and members of hisiher household 
shall be treated with normal courtesy and respect. 
1. The interrogation of a police officer shall be at a reasonable hour, preferably when the 
police officer is on duty, unless .the exigencies o f  the investigation dictate otherwise. Where 
practicable, interrogations should be scheduled for the daytime and the reassignment of the police 
officer to the second (2nd) shift should be employed. 
2. The interrogations shall take place at a location designated by the investigating officer. 
Usually, it will be at the Police headquarters or at a place where the incident allegedly occurred.. 
-. - . _ _ . . . _ . _ . ,  ., . . _. _ ,_ ., . 
. .. 
The police officer shall be represented by counsel at all times if helshe makes the request. 
3. The police officer shall be informed of the rank, name and command of the interrogating 
officer and all persons present during the interrogation. If the police officer is directed to leave 
hisiher post, and report for interrogation, the person in charge of that'shifi shall be notified. 
4. If a police officer is under arrest or is likely to be, that is, if helshe is a suspect or a target of 
a criminal investigation, such police officer shall be apprised of hisher constitutional rights 
pursuant to Miranda vs. Arizona and subsequent court decisions. 
ARTICLE 21 
LEAVE OF ABSENCE 
1. Upon one (1) month prior written notice made to the Chief of Police, a police officer who 
has been a member of the Police Department for at least two (2) years, shall be entitled to a leave of 
absence, without pay, fiom the Police Department for a period not to exceed one (1) year. 
2. A member who avails hirn/herself of the privilege under this Article, shall, upon one (I) 
month written notice made prior thereto, be entitled to reinstatement as a member of the Police 
Department at the rank he/she held when the leave of absence began, with the length of service 
accumulated on the date he/she began the leave of absence, and at a salary scale in effect when 
. he/she retums to the Police Department. 
3. The leave of absence may be granted for good and sufficient cause, which cause shall be 
determined by a five (5) member board composed of two (2) members of the PBA, Chief of Police, 
. ...... -- . .---- . . - . . . .  -- - . .  _ -. ......... _ _ .. 
... -. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
and two (2) members of the Town Board appointed by the Town Supervisor, after presentation by 
the affected police officer to the Town Board of all facts relating to the request for the leave of 
absence. 
1. The disciplinary 
alternative to Section 75 
ARTICLE 22 
DISCIPLINARY PROCEDURE 
procedure prescribed herein shall be available to all employees as an 
and/or 76 of the Civil Service Law. An employee shall have the right to 
choose either Section 75 and/or 76 of the Civil Service Law or arbitration as described herein but 
not both procedures to grieve such disciplinary action. 
2. In the event the Employer sees fit to impose a written reprimand, suspension without pay, a 
fine, reduction in grade or dismissal from service, notice of such disciplinary decision shall 
in writing and served upon the employee. The disciplinary measure shall be imposed 
be made 
only for 
incompetence or misconduct. The specific act(s) that warrant disciplinary action and the proposed 
sanction(s) shall be specifically contained in the notice of discipline. 
The PBA shall be provided a copy of the notice of discipline at the same time as the 
affected employee(s). 
The notice of discipline shall be accompanied by a written statement that: 
"An employee served with a notice of discipline has the right to 
object by filing a response within fifteen (15) calendar days or by 
exercising hisher rights under Section 75 and/or 76 of the Civil 
Service Law." 
In the event the employee does object, then helshe must file a written notice of hisher 
choice of procedure, subject to the provisions stated above with the Employer and PBA no later 
than fifteen (1 5) calendar days after receiving the notice of discipline. 
The altemative,_disciplinary procedure to Section 75 and/or 76 provides for a hearing by an 
- - - - . - - -- .- . -. . -.  .. .-, . 
. . . . . . . . . . . . . 
.... - 
independent arbitrator at its final stage. 
. 
The employee has the right to be represented by the PBA, an attorney, or other 
representative at every stage of the proceeding. 
In no event, however, shall an employee who has been served with a notice of discipline be 
suspended without pay for a period not to exceed tt.llrty (30) calendar days. 
3. An employee may grieve a notice of discipline at Step 2 of the Grievance Procedure, Article 
19 prescribed hereof, by requesting a meeting with the Chief of Police as prescribed therein, no 
later than fifteen (1 5) calendar days after receiving the notice of discipline. The meeting, at which 
the employee andlor representative may attend, shall be conducted at a mutually convenient date to 
the parties, but in no event more than fifteen (15) calendar days after the date for the meeting was 
requested. The Chief of Police shall render a written decision no later than five (5) calendar days 
after such meeting. 
4. An employee may appeal the Chief of Police's decision through Article 19 - Grievance 
Procedure, Step 3: Arbitration, as set forth therein no later than fifteen (15) calendar days after 
receipt of the decision. The Employer shall be provided a copy of the Demand for Arbitration 
simultaneously with the filing. 
5 .  The independent arbitrator shall hold a hearing at a mutually convenient date(s) agreeable to 
the parties' representatives. The afTected employee may be represented at the arbitration by the 
individual(s) of hisher choosing and shall be entitled to present witnesses on hisher behalf. The 
arbitrator shall render a written decision no later than tJurty (30) calendar days after the hearing has 
been declared closed. 
6. The arbitrator shall codme himselfherself to the precise issue submitted for arbitration and 
shall have no authority to determine any other issue(s) not so submitted to h i d e r  nor shall he/she 
submit observations or declarations of opinion that are not essential in reaching the determinations. 
The arbitrator's decision with respect to guilt or innocence and penalty, if any, shall be f m l  and 
- . - .  .. -_  . . .  . . . . . . . -- __ __ _ - . , . - ~, ~ , , ,  
binding on the parties and he/she may approve, disapprove or take any other appropriate action 
warranted under the circumstances, including, but not limited to, ordering reinstatement and back 
pay for all or part of the period of suspension, if any. 
3 
7. The disciplinary action may be settled at any stage of the procedure. The terms of the 
settlement agreed to shall be reduced to writing and signed by the appropriate parties. 
8. In the event arbitration is invoked, the arbitrator shall be on a rotating basis among the 
named panel as set forth herein: 
1. Bonnie Siber Weinstock 
2. Benjamin Falcigno 
3. Peter Prosper 
4. Sheila Cole 
5. Jerome Thier 
6. Robert Herzog 
The panel members shall rotate and be available within sixty (60) calendar days to hear 
the grievance. In the event the next scheduled panel member is not available within the time 
limits set forth herein, the parties. agree to 'move to the next scheduled panel member that can 
meet the time limits. In the event none of the panel members can meet the time requirements, the 
parties agree to either use the panel member that was scheduled next, or the panel member whose 
schedule is available on the earliest date possible. 
9. All fees and expenses of the arbitrator, if any, shall be divided equally between the 
Employer and the PBA or employee, in the event the employee provides hisher own representative. 
In the event termination is sought by the Employer the hearing shall have a transcribed record at no 
cost to the employee or PBA. 
ARTICLE 23 
ALCOHOL AND SUBSTANCE ABUSE POLICY AND PROCEDURE 
- ~ .. 
~ .- . 
1. ' See Appendix "H". 
ARTICLE 24 
GENERAL PROVISIONS 
1. The Lieutenant and Investigator shall be issued a cell phone for Department use. The 
Lieutenant or Investigator shall not be required to be "on call" or "standby" when not scheduled 
to work with the issuance of the cell phone. All costs related to the cell phone shall be borne by 
the Employer. 
2. The Investigator shall be provided with an unmarked police vehicle for Department use. 
The Investigator shall be pem~itted to take the vehicle home for use to and from work. All costs 
related to the vehicle shall be borne by the Employer. 
3. Except as otherwise provided by law or contract, an employee assigned as an Investigator 
shall continue in such position unless it is determined that helshe is deficient in the performance 
of hisher duties. Should the Chief of Police or his designee determine that such a deficiency 
exists, he/she will provide the Investigator with written notice of those areas where improvement 
is needed. The notice shall provide specific examples of the alleged deficiencies. The Chief of 
Police and the Investigator shall meet and discuss the contents of the notice. The Chief of Police 
will make recommendations to the Investigator for the correction of the deficiencies and they will 
mutually agree to a time frame within which to correct the alleged deficiencies. During this 
period the Chief of Police will make himselfierself available to the Investigator to answer 
questions and provide advice relative to the alleged deficiencies. The Chief of Police will 
monitor the progress of the Investigator during the agreed upon period and provide at least one 
(1) written progress report at or about the hdfway point of the agreed upon period to the 
Investigator advising of hisher progress. The Chief of Police and Investigator may investigate 
the possibility of available training programs for the Investigator. 
- - - - . . - .  . - -- - . - - _ ._  _.. _ _  . _ _ 
At the end of the agreed upon period, the Chief of Police will advise the Investigator, in 
writing, as to hisher progress in complying with the written notice. If the Investigator disagrees 
with the Chief of Police's conclusion, helshe may file a written request to the Town Board for a 
reconsideration of the Chief of Police's determination. The T o w  Board, after hearing from the 
. . 
Chief of Police and the Investigator, may modify the Chief of Police's order or affirm it. The 
Town Board need not conduct a formal adversarial hearing before rendering its determination. 
ARTICLE 25 
RE-NEGOTIATION 
1. The parties agree that they will enter into negotiations no later than July 1 st of the year in 
which tlis Agreement expires. 
ARTICLE 26 
SEVERABILITY 
1. In the event that any Article, Section or portion of this Agreement is found to be invalid 
by a decision of a court of competent jurisdiction, then such specific Article, Section or portion 
specified in such decision shall be of no force and effect, but the remainder of this Agreement 
shall continue in full force and effect. 
2. In the event of the issuance of such decision, either party shall have the right to immediately 
reopen negotiations with respect to a substitution for such Article, Section or portion of the 
Agreement involved. ~ 
ARTICLE 27 
LEGISLATIVE ACTION FOR APPROVAL 
.. . . . . . . _- ... __ _ _ _  _ _ 
1. . It is agreed by both parties that any Article, Section or portion of this Agreement 
requiring legislative action to permit its implementation by amendment of law or providing that 
additional funds therefore be made available, shall not become effective until the appropriate 
body has given approval. The provisions of said Article, Section or portion shall be retroactive 
to the date of this Agreement upon approval by the appropriate body. 
ARTICLE 28 
DURATION OF AGREEMENT 
1. This Agreement shall be effective from January 1,2002 to December 3 1,2004. 
ARTICLE 29 
CONCLUSION OF AGREEMENT 
1. The parties agree that if no agreement has been reached by midnight, December 3 1, 2004, 
the terms of this Agreement will remain in effect until such time as there is a settlement between 
both parties hereto for the ensuing year. 
2. This Agreement is the entire agreement between the Employer and the PBA and terminates 
all prior agreements and understandings and concludes all negotiations during its term. During the 
term of this Agreement, neither party will unilaterally seek to change or modifL the terms and 
conditions of this Agreement through legislative or administrative action, or by any other means. 
Both parties agree to jointly support any legislative or administrative action necessary to implement 
the terms of this Agreement. The parties acknowledge that they have l l l y  negotiated with respect 
to the terms of this Agreement and to the conditions of employment and have settled them for the 
term of this Agreement in accordance with the provisions thereof. 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals by 
their respective representatives. . , 
Signed this day of- ,2002. 
TOWN OF WOODBURY POLIC- 
TOWN OF WOODBURY 
Sheila A. Conroy, Supervis 
APPENDIX "A" 
BASE WAGE 
Step Years of Service - 1/1/02 1/1/03 - 1/1/04 
1 Starting 
2 After 1 Year 
3 After 2 Years 
4 After 3 Years 
5 After 4 Years 
6 After 5 Years 
Detective(s) andor hvestigator(s) * 
Sergeant(s) * * 
Lieutenant(s) * * * 
* The Detective(s) andor Investigator(s) shall be paid a differential of 7.0% above the Step 
: .... 6-.Base_Wage! --.- . 1 ~- . . -. .. . .. 
* *  The Sergeant(s) shall be paid a differential of 15% above the Step 6 Base Wage. 
*** The Lieutenant(s) shall be paid a differential of 10% above the Sergeant Base Wage. 
APPENDIX "B" 
LONGEVITY SCHEDULE 
YEARS OF SERVICE 
5 completed 
AMOUNT 
4.0% of salary 
10 completed 5.0% of salary 
15 completed 
20 completed 
5.5% of salary 
6.5% of salary 
25 completed 7.5% of salary 
30 completed 8.0% of salary . 
Payments will be made each year on the pay period following the longevity anniversary of the 
police officer affected. Such payment is considered as part of the Base Wage for the purpose of 
calculating the overtime rate of pay. In no case are these payments to be considered progressive in 
nature. 
APPENDIX "C" 
SENIORITY DATES 
Seniority dates for the purpose of this Agreement are as  follows: 
OFFICER 
PATRICK MAHAN 
SENIORITY DATE 
0210 1/75 
SCOTT ARRAO 08/01/80 
JAY JONES 06/25/82 
WARREN DECKER 07/27/84 
FUCHARD SHORE 06/01/85 
RICHARD JACKSON 10/05/86 
ARTHUR ABBOTT 1011 5/87 
LAWRENCE MENKENS 
-. - -  . .. .--- .--- - CLIFFORD WEEKS .- . - . .. . . --. . 
WILLIAM BURBAGE 
CHAD QUACKENBUSH 
CHRISTOPHER FFUEDMAN 
JOSEPH PANZICA 
KEVIN PHILLIPS 
RICHARD CAMPORA 
ERIK JOHNSON 
CHARLES SCHNAARS, JR. 
MICHAEL BAUER 
KEVIN WATSON 
SCOTT SHEEHAN 
APPENDIX "D" 
EXPLANATION OF BASE WAGE PLACEMENT 
A probationary officer, newly hired from the Civil Service list, after January lSt of any 
given year is eligible for a Base Wage according to the Step they fall into under the 
current Base Wage schedule, based on the length of service granted them by the Town 
Board. (START) 
On the January 1st immediately following hisher hiring, helshe will fall in the same Step, 
but under the current Base Wage figure for that year. (ACROSS) 
At the completion of one (1) year of service (on anniversary) helshe will move to the next 
step on the Base Wage Schedule for the current year. @OWN) 
On the January 1st immediately following hisher first anniversary, and all subsequent 
January lSt, the police officer will move to the next Step on the Base Wage Schedule as 
all other police officers. @LAGONALLY DOWN) 
. . . -. -. . . .. . . . -. . Example:. a .  - .  A police officer is . k e d  in February 2002 a Step 1 B e e w a g e  ..-. of - -. $37,996 .  -- . . . . . . (as . . . . . . .. 
per the 2002 Agreement). (START) 
b. On January 1, 2003 (eleven months later) the police officer will go to the new 
Step 1 Base Wage of $39,421. (ACROSS) 
c. In February 2003 (on anniversary) the police officer has completed one (1) year 
and moves to Step 2 of the 1/1/2003 Base Wage Schedule of $42,230 @OWN) 
d. On January l', 20014 (eleven months later), and all other January lSt, the police 
officer moves to the next Step of the Base Wage Schedule of $46,790 as all 
other police officers. (DIAGONALLY DOWN) 
5 .  Police officers transferring time will move to their next step on the January lst immediately 
following their hiring. 
APPENDIX "Em 
EXPLANATION OF BENEFIT PLACEMENT 
W O N  HIRING) 
BENEFIT PLACEMENT 
SickLeave . . . . . . . . . . . . . . . . . . . . .  One (1) day per month until the January following 
employment. Then twelve (12) days per year 
Personal Leave . . . . . . . . . . . . . . . . . .  As per Article 9 
Bereavement Leave . . . . . . . . . . . . . .  Eligible at hiring 
. . . . . . . . . . . . . . . . . . . . . . .  - Vacation. After one (1) yx.(pebationary only) ........... .. . . . .  
... .-..... ........................ ..-. - -..........-... - -. -. - 
Holiday . . . . . . . . . . . . . . . . . . . . . . . .  Calculated for full months of service within first (lSt) year 
Base Wage . . . . . . . . . . . . . . . . . . . . .  Appendices "A" and " D  I 
Longevity . . . . . . . . . . . . . . . . . . . . . .  Appendix "B" 
Dental Payment . . . . . . . . . . . . . . . . . .  Eligible at hiring 
Eyeglass Plan . . . . . . . . . . . . . . . . . . .  Eligible at hiring 
APPENDIX "F" 
HEALTH INSURANCE FORMS 
TOWN OF WOODBURY 
REQUEST TO DECLINE AND WAIVE HEALTH INSURANCE COVERAGE 
1. I, , hereby request a decline and waiver of health insurance 
provided by the Employer for which I am presently eligible. I understand that I must be covered 
by another health insurance plan to be eligible for waiver of Employer health insurance coverage. 
Accordingly, I certify that I am presently covered by the following health insurance plan: 
Name of Plan: 
Coverage provided by or through: 
(Name of organization or employer) 
Subscriber Number: 
2. Attached to this form is a copy of the identification card for this health insurance plan. 
In making this request, I understand and agree that I andlor my dependents will not be eligible, 
- -- - - - - - . -
except as indicated above; for Employer-provided health iniiu-mce coverage for which Iand/or my 
dependents are now eligible for. Notwithstanding anything to the contrary in this form, I understand 
and agree that I may apply on the form to Request to Resume Health Insurance Coverage, and to re- 
establish Employer provided health insurance coverage and that the effective date for resurnption of 
Employer provided health insurance coverage is subject to and conditioned on the requirements of 
the health insurance carrier. I hereby acknowledge that I have been advised by the Employer as to 
the health insurance carrier's present requirements for resumption of health insurance coverage, and 
I understand that those requirements may be changed at any time by the health insurance carrier. 
3. I understand and agree that I will be compensated by the Employer for my waiver of health 
insurance coverage in accordance with the applicable terms of the collective bargaining agreement 
detailing this area between the Employer and PBA. 
4. I understand and agree that my waiver of health insurance shall remain in effect unless I 
apply on the appropriate form to the Employer to discontinue the waiver of health insurance 
coverage. I understand and agree that the waiver of health insurance coverage shall continue until I 
complete and file with the Employer the necessary form to re-establish the health insurance 
coverage provided by the Employer in accordance with the requirements of the Employer's health 
insurance carrier. The effective date of re-establishment of my health insurance coverage shall be as 
provided by the Employer health insurance carrier. Upon resurnption of my health ii~surance 
coverage through the Employer, the compensation I have received in connection with waiver of 
health insurance coverage, shall cease in accordance with the terms of the Agreement by and 
between the Employer i d  PBA. 
Employee Signature Print Name Date 
Town of Woodbury Agent Signature Print Name 
cc: President, Town of Woodbury PBA 
APPENDIX "F" 
HEALTH INSURANCE FORMS 
TOWN OF WOODBURY 
- REQUEST TO RESUME HEALTH INSURANCE COVERAGE 
1. 1, , hereby request to re-establish 
Employer provided health insurance which I had previously received fiom the. ~ m ~ l o ~ e r . . ~  have 
attached a completed New York State Health Insurance Transaction Form which is required by 
the health insurance carrier. 
2. ' . I understand and agree that the effective date' for resumption of Employer provided health 
insurance coverage is subject to and conditioned on the requirements of the Employer's health 
insurance carriers. 
- - - - .  .. - .. . . . .  . 
3. I understand and agree that the compensation which I have received in connection with 
the previously executed Request to Decline and Waive Health Insurance Coverage will be 
terminated upon re-establishment of Employer provided health insurance coverage in accordance 
with the applicable terms of the Agreement by and between the Employer and PBA. 
Employee Signature Print Name Date 
Town of Woodbury Agent Signature Print Name Date 
cc: President, Town of Woodbury PBA 
APPENDIX . . ('G" 
HOLIDAYS 
The following is a list of Holidays to be observed. The actualdates aredetermined by theTown 
Board of Woodbury after January lSt of each year (except for Employee's birthday). 
New Year's Day 
Martin Luther King, Jr.'s Birthday 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veteran's Day 
- - - . - . . . . - - - - Thanksgiving Day-. - -  - - - .- .--... - - . . . - - 
Christmas Day 
Employee's Birthday 
APPENDIX "H" 
ALCOHOL AND SUBSTANCE ABUSE POLICY AND PROCEDURE 
I PURPOSE 
The Employer and the PBA are desirous of maintaining a safe, healthy and productive work 
environment for all employees and for the integrity of the Police Department. The parties hereby 
agree to this policy in order to prevent the use of controlled substances and abuse of alcohol by 
members of the Police Department and to provide treatment and rehabilitation for members who 
do so. 
PROHIBITED CONDUCT 
No employee shall report for duty or remain on duty if that employee has used any non- 
prescribed controlled substance. 
No employee shall possess any non-prescribed controlled substance, except as required 
- .  for-the ~erforrnance~of~skerduties. . . . _  - - . _ __ _ _  _ . - . . ... 
No employee shall use any non-prescribed controlled substance, either on or off duty. 
No employee shall report for duty when the employee has used alcohol within four (4) 
hours of the beginning of hisher tour of duty. 
No employee shall possess any alcohol while on duty, except as required for the 
performance of hisher duties. 
No employee shall consume any alcohol while on duty, except as required for the 
performance of hisher duties and only as authorized by the Chief of Police or Acting 
Chief of Police. 
No employee shall refhe to submit to any test to detect the presence of alcohol or 
controlled substances required under this policy or engage in any conduct which obstructs 
the proper and orderly administration of such a test. 
III USE OF PRESCRIPTION DRUGS 
While prescription drugs are not prohibited, they should not render an employee unfit for duty. 
Situations of this nature should be brought to the supervisor's attention by the employee, 
especially if the employee's job responsibilities have an impact on the health and safety of others 
andlor has been identified as a safety sensitive position. These situations should be addressed 
confidentially on a case by case basis and it may be necessary for the employee's physician to 
clarify, in writing, that the substance does not adversely affect the employee's fitness for duty. 
The request for written clarification can only be made by the Chief of Police or Acting Chief of 
Police. When the use of a prescribed drug renders the employee unable to perform hisher duties, 
helshe shall be entitled to use any contractual leave time to hisher credit for any resulting 
absence. When the use of the prescription drug is to treat an injury or illness incurred in the 
performance of hisher duties, the employee shall be entitled to leave pursuant to General 
Municipal Law, Section 207-c. 
IV TYPES OF TESTING 
A. Random Testing - Each employee shall be subject to random testing for non-prescribed 
con&olled substances. The maximum number of employees tested will be three (3) per 
calendar quarter. No employee will be randomly tested more than once in a calendar 
year. 
- - - - -- - - - -. - -- - - - -. - - - - - - - - - 
- -  - -  - - - -- -- - --. 
B. Reasonable Suspicion - When the Chief of police or Acting Chief of Police observes an 
employee acting in a manner indicating a reasonable suspicion of possible use of a 
controlled substance or alcohol abuse, the Chief of Police or Acting Chief of Police may 
order that the employee to be tested pursuant to the Drug Testing Procedure, Section V or 
by a breathalyzer under Alcohol Testing in Section VIII. Reasonable suspicion that a 
member is abusing drugs exists when objective facts arid observations are made by the 
Chief of Police or Acting Chief of Police and based upon the reliability and weight of 
such information helshe can reasonably infer or suspect that a member of the Department 
is abusing drugs or alcohol. Reasonable suspicion must be supported by specific 
articulable facts which may include, but are not limited to: reports and observations of the 
member's drug related activities (i.e., purchase, sale or possession of drugs, associations 
with known drug dealers or users, observation of the member's behavior or work 
performance and observed impairment of the member's ability to perform hisher duties. 
V DRUG TESTING PROCEDURES 
Selection of employees to be tested on a random basis shall be. performed by a computer 
program, which will randomly select the social security numbers of those to be tested. The 
random selection of an employee will result in that employee's social security number being 
removed from such selection process for that calendar year. 
The employees who are selected shall be tested within thirty (30) calendar days of the date of the 
selection. In the event the test is not performed within such thirty (30) calendar day period, the 
Employer shall be deemed to have waived its rights to require an employee to submit to a test 
pursuant to that particular selection. 
The Chief of police, as well as the PBA President or designee, will witness the selection. All 
representatives will affix their signatures to the random employee selection sheet and computer 
control sheet. The random selection of an employee(s) shall remain confidential. 
Prior to testing, each employee shall complete an employee drug testing questionnaire listing all 
medications ingested during the preceding ten (10) calendar days. The questionnaire will be 
sealed in an envelope and the employee's name and date will be written on the outside. If the test 
results are negative, the envelope will remain sealed and be destroyed in the presence of the PBA 
President. 
Employees will be excused from a random drug test if at the time of the selection for the 
particular test helshe is unavailable due to vacation, injury, sick leave, military leave andor 
bereavement leave. Employees will not be recalled to duty for random testing on their regular 
scheduled days off. 
VI COLLECTION 
- - . -.  - The employee shall be ordered to submit to a drug andor alcohol test and shall at the same time 
be given a brief verbal statement of the basis for either-reasonable suspicion or if it's random 
testing. Refusal to submit to the test or to cooperate during the testing procedure shall constitute 
grounds for disciplinary action. A verbal direction to an employee to submit to a drug andlor 
alcohol test shall be confirmed in writing, but in no event shall the testing process be delayed 
pending issuance of such written direction. The direction to the employee shall be given in a 
confidential manner with due regard for the dignity and privacy of the individual employee. 
If no prior meeting is held with the Chief of Police and the employee is ordered to submit to a 
test based on reasonable suspicion or is randomly selected as set forth herein, the employee will 
be advised of the right to have a Union representative present for collection of the sample, but in 
no event shall collection be delayed for more than two (2) hours to accommodate the presence of 
a Union offkial. 
The sample collection process shall be confidential with due regard for the dignity and privacy of 
the employee, and shall be performed in accordance with standards promulgated by the NIDA. 
During the course of the collection process, the employee shall cooperate with requests for 
information concerning use of medications and acknowledgment of giving of the specimen. The 
details of the sample collection process shall be subject to the evaluation and review by the 
parties' designated labor management committee in accordance with the parameters set forth in 
this agreement. 
Any employee shall have the option, at the time of the test, to submit a second (2nd) specimen. 
The second (2nd) specimen shall be held in a sealed manner, initialed and dated by the Chief of 
Police, as well as the employee, and must be kept in a locked container maintained for this 
purpose within the Woodbury Police Department. The container shall be locked with two (2) 
locks and the Chief of Police shall have access to the key to one lock and the PBA President, or 
designee, shall have access to the second (2nd) lock. This process is intended to ensure that 
access to such second (2nd) specimen may be obtained only with the consent of the PBA 
President or designee. The Chief of Police shall open hisher lock upon request to the PBA 
President or designee. 
VII LAB TESTING 
The specimen shall be sent to a laboratory certified by the Department of Health and Human 
Services and tested for marihuana, cocaine, amphetamines, opiates and PCP. Any level which 
tests positive at the highest cutoff levels as used under federal regulations under CFR 40 on an 
initial screening test will be confirmed by Gas ChromatographyMass Spectrometry (GCMS). 
Only those specimens, which are confirmed as positive in the confirmatory GCMS tests, are 
reported as such. 
VIII ALCOHOL TESTING 
- - - . . - - - - - - - - - - - . . - . - - - . .- . - - -- - -- -  . -- -- 
Upon reasonable suspicion to believe an employee is under the influence of alcohol, the Chief of 
Police may require any such employee to submit to an alcohol Breathalyzer test. A positive test 
for alcohol is any result of .05% or more. Reasonable cause to believe an employee is under the 
influence of alcohol exists when objective facts and observations are brought to the attention of 
the Chief of Police and based upon the reliability and weight of such information he can 
reasonably infer or suspect that an employee is under the influeiice of alcohol. Reasonable cause 
must be supported by specific articulable facts. 
M RESULTS 
Laboratory test results are reported to the Medical Review Officer (MRO), a physician 
knowledgeable in drug testing to be mutually agreed upon by the parties. Negative test results 
will be reported to the Chief of Police. The employee(s) will be notified of the results of their 
tests and provided a copy of the corresponding test results, as they become available. 
X POSITIVE DRUG OR ALCOHOL TEST RESULTS 
The Medical Review Officer (MRO) will investigate results, to determine if the positive test was 
caused by use of prescription medications in accordance with a doctor's prescription. 
Verification of positive opiates will follow federal regulations under CFR 40. If the positive test 
was caused by the medication with a valid prescription, the MRO will report the test to the Chief 
of Police as negative; otherwise, the MRO will verify the test results as positive. 
An employee who tests positive may request the Employer to cause the split (second o " ~ ) )  
specimen to be delivered to a different certified laboratory for testing at the Employer's expense. 
Such a request must be made within seven (7) calendar days of an employee's notification of a 
positive test result. 
If the test of the split specimen reports the presence of a controlled substance as "negative", then 
the first (lSt) positive report is cancelled. If the test of the split specimen reports the presence of a 
controlled substance as "positive", then the results are reported as positive. The employee will 
remain on the working schedule until the results of the split specimen are confirmed. 
Any employee whose test results in a positive report may, within seven (7) calendar days of 
receiving notification of the split specimen result, request in writing to the Chief of Police, that 
the second (2nd) specimen be made available for retesting at a licensedlcertified laboratory from a 
list of such laboratories supplied. The Employer will be responsible for the costs and expenses in 
- - 
. - -. . connection-with the retesting. retesting . . results - 
. in . a -. negative . . . - - -  report, the - tests - .-- will - . be -. 
deemed negative and A1 specimens will bk destroyed. 
XI ADMISSION OF DRUG OR ALCOHOL USE AND REQUEST FOR ASSISTANCE 
Prior to the giving of a urine sample for drug or alcohol testinlg pursuant to this procedure, an 
employee may notify the Chief of Police that helshe is abusing drugs or alcohol. An employee 
who has admitted to such conduct shall be permitted to enter a rehabilitation program for 
treatment. The time required to be absent from work for such rehabilitation shall be treated as 
any other illness pursuant to the contract and existing terms and conditions of employment 
between the Employer and the PBA. An employee who admits to such conduct and enters and 
successfully completes a rehabilitation program shall not be subject to discipline. Any employee 
who has participated in a drug/alcohol rehabilitation program after being reinstated may be 
randomly tested on a periodic basis for one (1) year, not to exceed twelve (12) tests in said year. 
XII CONSEQUENCES OF A VIOLATION OF THE DRUG AND ALCOHOL POLICY 
An employee who tests positive for alcohol or drug use may be suspended for no more than thirty 
(30) calendar days and will be required to submit to an evaluation by a substance abuse 
professional (SAP). If the SAP determines that treatment is necessary, the employee will be 
required to participate in and successfully complete a drug/alcohol rehabilitation program. A 
refusal to participate in or successfully complete rehabilitation as described herein shall 
constitute just cause for discharge. Successful completion includes participation in such follow- 
up care as is recommended by the rehabilitation provided. The employee must agree to give the 
Employer access to such records of the rehabilitation program and will establish. that the 
employee is cooperating in the recommended rehabilitation treatment. The results of any testing 
for drug/alcohol use performed by the rehabilitation program shall be made available to the 
Employer. 
Any employee who has successfully completed a drug/alcohol rehabilitation program after being 
reinstated may be randomly tested on a periodic basis for one (1) year, not to exceed twelve (12) 
tests in said year. 
Any employee who violates the drug/alcohol policy for a second (2nd) time within five (5) years 
of each other shall be immediately suspended as set forth above and subject to discipline, up to 
and including dismissal in accordance with the Rules and Regulations of the Department and 
applicable provisions of law. 
APPENDIX "I" 
SCHOOL RESOURCE OFFICER 
POLICY AND PROCEDURE 
The position of School Resource Officer will be a voluntary full-time, academically trained, 
police officer position open to all full-time officers with over two (2) years of service within 
the Town of Woodbury. 
Any officer who has "not" volunteered will not be assigned as the School Resource 
Officer. This does not exclude the temporary assignment of an officer as the School 
Resource Officer. 
3. When the position becomes available it will be posted by the department to allow 
interested officers a reasonable opportunity to express their interest in the position. Those 
officers who wish to be considered for the position will submit a written notice of said 
interest to the Chief of Police or his designated representative. 
4. The officer assigned as the School Resource Officer will be selected by the Chief of 
. - ..-...- Police-based upon -the recommendation of a panel of .Woodbury Police Department 
Supervisors and the Monroe-Woodbury Central School District as selected by the 
Superintendent of Schools. 
5. The assignment of all officers as the School Resource Officer will not be considered a 
promotion and no additional salary will be paid above that stated in the existing 
I I Agreement. 
6. The duties of the School Resource Officer are defined in the School Resource Officer 
Agreement/Contract between the Employer and School District. 
7. The maximum number of hours that the School Resource Officer shall be on duty in a 
work week shall be forty (40) hours, eight (8) hours per day for five (5) consecutive days 
followed by two (3) days off. Specific School Resource Officer duty hours at a particular 
school shall be set by mutual agreement between the school, the safety officer, principal 
of the school where the officer is assigned, and the Police Department. 
It is further understood and agreed upon that should the School Resource Officer be 
required to work more than eight (8) hours in any given day or exceed the forty (40) hour 
work week, then the School Resource Officer will be paid at the overtime rate or receive 
compensatory time in accordance with the current Agreement. The officer assigned to the 
position of School Resource Officer shall "not" be entitled to shift differential pay while 
serving in such capacity. 
In the event of an emergency where the Police Department orders the School Resource 
Officer to leave the school during normal school hours to perform other police services 
for the Town of Woodbury, the officer will respond as directed. 
Scheduled time off (holidays, vacation, etc.) for the School Resource Officer will be in 
accordance with established Department policy. Except when working as the School 
Resource Officer, should the school be closed where the school faculty is not required to 
report to work and no emergency or special detail exists within the Town, then the School 
Resource Officer will also be off. Such time off will not be charged as vacation, 
personal, compensatory, holiday or other time off. 
9. The School Resource Officer will be assigned to normal patrol duties during summer 
recess should the school not require hisher services. The officer will work the "B" line 
on the same school schedule unless the needs of the Department dictate otherwise. 
10. The School Resource Officer shall be in full uniform unless otherwise approved by the 
Chief of Police or the School Resource Officer's supervisor. 
11. The School Resource Officer assignment will be periodically reviewed by the Chief of 
Police and such assignment may be extended upon the mutual agreement with the officer 
and the school administration or a new officer may be assigned. 
-- --.- 12._- __-The School_Resource Officer is not an employee of the Monroe-Woodbury School District 
and will be under the command of the Chief of Police, in accordance with the Department 
rules and regulations and this Agreement. 
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T h i s  Memorandum 
by and betwcm the Town 
of Agreement is entered into this 13 day d ER ,2004 
of Woodbury fiereinafta "Employer") and the Town of Woodbury 
Policc Benevolent Association, Inc. (hereimafkr "PBA") referred to cdlectively as the "parties". 
WHIEREAS, the Employer and the PBA are parties to a ~~llectivc bargaining agrcement 
which has an expiation date of December 3 1,2004; and 
WWREAS, the parties have now reached an agreement as of this 13 day of 
DECEMER , 2004 on the terms and conditions for a successor collcctivr bargaining 
agreement for the period of January 1, 2005 through December 31, 2007 and wish to 
mcmoridize their wdentanding, in writing, pending the signing of a new collective bargaining 
agreement and 
WHEREAS, up011 execution of this Memorandum of Agreemcnt by the negotiating 
com.mittees of both the Employer and PBA, the ,parties agree to comply with the following: 
1. All parties who sign this Memorandum of Agreement shall support and endorse it 
for ratification by their respective bodies. This Memarandurn of  Agreement is subject to 
ratification by the PBA and Employer as set forth herein. 
2. ' All terms and conditions of the collective bargaining agreement, which has an 
expiration date of December 3 1,2004 shall remain in f i l l .  force and effect except as g e e d  to be 
tnodi,fled herein. 
3. The PBA shall hold a ratification vote no later than 
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4. Upon a majority vote of the members in attendance at the required ratification 
vote by the PBA of this Memorandum of Agreement, the EmpIoym shall bo notified of its 
successful passage or failure. 
5. In the event that the majority of members in attendance at thc PBA ratification 
vote to support this Memorandum of Agreement, the Employer shall then place this matter on ttte 
agenda for its next regularly sch.eduled Town Board meeting, to be held no later than 
Wc . I L ' ~  7 ~ d  , 2004 at which a ratification vote of this Memorandum of Agreement 
sh.aIi be conducted. 
6. After ratification by the PBA and Employer, all new tenns and conditions shall 
become effective immediately, except those that may have m irnpIementation date(s) that occurs 
at a specific period within the contract duration. All terms and conditions that have no specific 
implementation date shall become effectivc on the first (1"') day of the contract. 
7. The PBA shall prepare a draft contract for signing between the parties no later 
than 45 calmdar days aft= the success.hl, ratification vote of the Employer, 
8. The Employer agrees that any and all t&oactivc moncy due and owing, if any, 
shall be paid no latcr than 2 pay pcriod(s) aRer the ratifjcation vote of the Employer to all 
unit members who w e n  employed during the expired contract period, The Employer shall 
providc a worksheet to any unit member receiving remactive money setting forth how the 
calculation(s) was made and what it represents. 
9. The parties agree that upon approval of the Town Board by resolution aRer 
ratification by the PBA, this Memorandum of Agreement shall have the Wl force and effect of 
the collective bargaining agreement between the parties and that ia the event the tcrms contained 
herein. arc not complied with by either the Em.ployer or the PBA, the respective party retains the 
- 2  - lnitia~. L  ate PP R/&Y 
In;tial& Date 6 )S//J-/S 
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right tu fife a grievance and p r o d  directly to arbitration under that Article to cnforce this 
Agrwmen,t, which decision sh.all be final and binding on the parties. 
NOW, THEREFORE, in cansideration of the promises and mutual covenants contained 
herein, upon ratifioation by the PBA and approval by the Town Board by resolution, the parties 
agree that a successor collective bargaining agreement to the one that has an expiration date of 
December 31, 2004 shall reflect the following terms as attached to this Memorandum o f  
Agreement. 
FOR THE EMPLOYER 
k c &  
beraldine Gianzaro, ~ounc i lwomm~ Kevin Phillips, President 
Date 
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2. Insat "2005" where "2002" appears. 
2. ARTICLE 5 - HOURS OF WORK, WORKDAY, WORKWEEK AND WORK 
SCHEDULE (pp. 4-6) 
Tours of Ru&: 
Amend the I" tentcnce o f  paragraph 2 to read as follows: (Note: This is from, the 
August 1,2002 Memoxandum of Agreement) 
The bidding of the permanent tours o f  duty shall be by seniority within rank 
(i.e., Police Officers, Sergeants, etc.) with supervisors (ie., Scrgcants, etc.) 
bidding first, starting November IS', and completed by December 1' of  
each year for the ensuing January lst. 
Replace existing language regarding Investigator's hours of work, workday and 
workweek as foIIows: 
The Investigator's workweek shall be Monday through Friday, 9:00 a m .  to 
5:00 p.m. In recognition of the Investigator's work schedule, hdshe shall be 
credited with nine (9 )  'Work schedule adjustment days" off on Jmwry I" of 
each year, which shall not accumulate from year to year. Kn the event an 
employ& is promoted to Investigator during the year, hdshe shall have the 
"work schedule adjustment days" prorated accordingly. The 'Work sc21.edule 
adjustment day" shall require the prior approval of the Chhf of Police or 
designee, which shall not be unrcasonabIy denied. The Investigator shall not 
be mtitled to use more than one (1) "work schedule adju~tment day" a 
month, without the prior approval of thc Chief of Police or designee. 
Add the foltowhg to the end of paragraph 2 to read m follows: (Note: This is 
from the August I, 2002 Memorandum. of Agreement) 
In the event Mere is a 'special work assj&nrnent9', the Chicf of Police or 
designee &all canvass for a voIunteer(s). An emp1oye.c who volunteers for 
the "special work assignmat" shall be removed fiom hishe pmaneat tour 
of duty for the duration of that assigmient. Thc removal o f  that employee 
for the period of the "spedal work assignment" from hidher permanent tour 
of duty shall not diminish the ability of those employees of that tour of duty 
fiom being granted the use of  paid leave for ti& off, in that the employcc 
on a "special work assignment" shall be treated as if hdshe was working 
regsrdi& the granting of paid leave to the other mployecs on that 
- 4 -  Initial at  ate ( 2  157 sf 
Initial & Date _& G )a)/ ~:b ? 
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duty, The employee accepting the "special work assignment" shall 
maintain all terms and conditions of employment, as well as be provided 
additional terms and conditions consistent with the "special . work 
assi.gnment", whichever is greater." In the event there are no volunteers, no 
em,ployec shall be removed from hisiher permanent tour of duty. 
Add thc following after the lSt sentence in paragraph 3 to read a.s follows; 
(Note: T,his is from the August I, 2002 Memorandum of Agreement) 
The Lieutenant(s) may have the starting and ending times of his/hm tour 
of duty "flexed" up to two (2) how by mutual agreement of the 
Lieutenant(s) and th.e Chief of Po1i.w (i.e., 9:00 a.m. to 5:00 p.m.; 1 :00 p.m. 
to 9:00 p.m.). 
6. Add new section to read as follows: 
Each tour of duty as set forth in Section 3 of this agreement shall have a minimum 
of two (2) employees dedicated to road patrol duties for their health and safety and 
that of the community. T h i s  shall not include the Chief of Police, Lieutenant(s) of 
Police, Investigatorfs), School Resource Officer@), DARE oficer(s) or special 
details such as, 'but not limited to, DWI, seat bolt enforcement, Woodbury 
Commons or special work assigm,ent(s) and the like. 
To insure that the minimum staffisg of patrol levels are maintained, there shall be 
two (2) types of overtime defined as follows: 
Planned Overtime - an overtime assignment for which the Employer bns 
forty-eight (48) hours or more notice of need. PIanned overtime shall be 
distributed on a rotating basis as described i.n Article 7. Two separate 
master lists shall be maintained for employees, one for patrol and one for 
supervisor (Sergeants and Lieutenants). Planned overtime shall be first 
offered to the most senior employee on the appropriate master list of 
Department: employees. The next overtime opportunity shall be offered to 
the next most senior employee on the ~naster list, and so on, in order of 
seniority. Once an employee has been offered and accepts the overtime, or 
declines the opportunity using the master list, hdshe shall not be offered 
such, overtime again until each mpl.oyee on the list has been offered 
wettime. 'The parties agree that each employee shall provide a priinary 
contact number (ie., pager, cell phone, do.) to be reached at, and if actual 
contact is not made with &at employee, a voicemail message or in the 
event o f  a pager, the Dqartrnent number shall be entered regarding the 
overtime opportunity. Each employee shall have fifteen (15) minutes to 
call back to the Police Dqartment &er the voicernail meesage has been 
-5 - ~nitial k  ate i t / / 3 / 0  '1 , 
Initial&DateGG fd/>-/~ 
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Icft or pager was activated to accept or decline the overtime. No response 
by the employ= wiU be deemed a declination and noted accordi,ngly. 
Qnplamed Overtime - an overtime assignment for which. the Employer 
has less than forty-eight (48) hours notice of need, Unplanned overtime 
shall be distributed as described herein. The overtime shall be first o f f d  
to mployee(s) or supervisor on the tour of duty immediately preceding the 
tour of duty for which the overtime i s  required, in order of seniority. In 
th,e event none of  the employees h m  the preceding tour volunteer for the 
overtime assignment, the overtime shall next be offered to those 
employee on the tour of duty immediately following the tour of duty for 
which overtime is required, in order of seniority, In the event none of the 
employees from that tour of duty volunteer for the ovcrtirne assignment, 
overtime will be offeted to the next employee on the appropriate master 
list in accordance with the procedure outlined herein. In thk event tbere 
are no volunteers, the least senior employee(s) on the preceding tout of 
duty in which, overtime is available, $ha11 be required to work the 
overtime, so long as that employee will. not work more than sixteen (16) 
consecutive hours which shatl include hisher regularly scheduled tour of 
duty. 
The parties agree that in no instance shall Dispatchas be utilized or 
maintain the distribution list(s). All overtime records shall bc made 
available for inspection to thc PBA, or employees, in order to verify 
compliance with the procedures. 
The preceding overtime distribution procedure shall not be applicable to 
the following assignments: Woodbury Commons, Stop DWI, "Buckle 
Up", Bike Pawl, Commacia1 Vehicle Enforcement, REACT andlor 
special dctails assigned by Chief of Police. 
7. Add new section to rcad as follows: (Note; Thb is from the August 1, 2002 
Memorandum of Agree,.men.t.) 
When an employee is absent fiom bi.w'her scheduled tour of duty due to illnea 
ot injury for a period of ninety (90) consecutive calendar days or more and the 
Chief of PoIice determines that n replacement is needed, the Chief of Pol.ice or 
designcc shall first (la') request a volunteer(s) £tom a selected tour of duty to 
provide coverage for the tour of duty to be filled. In the event tbere is  no 
votunt~(s ) ,  the Chief of Police or designee may assign 
- 6 -  
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rmptoye h r n  the designated tour of  duty to be moved to fill the tour of duty 
in question, In t b . ~  event the tour of duty to be filled has night differential pay, 
the employee involuntarily assigned by the Chief of Police or designee shall, 
receive either the night differential pay of t h ~  tour of duty assimd, or if 
already receiving night differential, the greater night differential pay h e y  
would have been receiving if working on that pemanmt tour of duty. : The 
volunteer or involuntarily assigned employee shall, be returned to hisher 
permanent tour of duty upon return of  the employee replad.  
3, ARTICLE 6 - BASE WAGE AND LONGEWTY: (p. 6 )  
1. See Appendix "A". 
3. Update Appendix "C". 
4. mTICLE.-7 -OVERTIME, CALL IN PAY AND MGHT .DIETERENTIAL: @p. 7-8) 
Delete the 1" and 2"d sentences and ins& the following to read as folIows: 
(Note: This i s  from the August 1,2002 Memorandum of Agreement) 
Work in e x m s  of an employee's schcdul~d eight (8) hour tour of  duty, or when 
not scheduled to work, or forty (40) hours in any workweek, shall be considered 
overtime. In these circumstances, overtime shall be paid at the rate of time and 
onehalf (1 SX) o f  that cmplope's applicable Base Wage hourly rate, inclusive of 
longevity, if applicabl,e, to that employee, and inclusive of night differential which. 
i s  worked or scheduled, whichcvcx differential is greater. 
.Add the following to read as follows at thc end of the Section: 
An employee who attends Woodbury Justice Court when not regularly 
scheduled to work, shall be guaranteed three (3) hours of pay at the overtime 
rate of pay at time and one-half (1 .$X). 
A m m d  paragraph 1. to read as follows: 
Ins& "four atld onehalf percent (4,5%)" where "four percent (4%) appears. 
Amend paragraph 2 to read as follows: 
Insert "two and one-half percent (2.5%)" where "two percent (2%)" a 
- 7 -  Initial & Datc F' Lf lZ,R'Fu"' 
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5. ARTICLE 10 - BEREAVEMENT LEAm,: @. 10) 
1. Amend to add "documented domestic partner" to definition providing four (4) 
workdays off wi th pay. 
3. Add now section to read as foilows: 
In the event of death to the mpJ.oyee's spouse, documented domestic partner, 
or child, hdshe, at the discretion of the Chi,ef of Police, shall be granted an 
additional twelve (1 2) work days over and above the work days in Section 1. 
1. Amend to read as follows: 
The Employa shall provide p u p  health and dental insurance to all employees 
through the New York State Health lnsuranc~ Plan (NYSHP Core Plus Al.1 
Enhancements). The coverage shall be individual or family plan coverage, 
including documented domestic partner coverage, o f  the employee. 
7. mTICLE 15 * EDUCATION ANXI INSTRUCTION: (pp. 14- 15) 
6. Amend chart to road as follows: 
Field Training - change fiorn I to 2 instructors 
Chcmicd Agents - change from 1 to 2 instructors 
Add DARE - 1 instructor 
Add Instructor Evaluators - 2 instructars 
9. Add to read as follows: 
The Town shall train at least eight (8) employees who volunteer to become an 
EMT-D. The training shall occur either when regularly scheduled to work or 
on overtime. A11 costs related to the training shall be paid by the T o w .  
8. ARTICLE 17 - UNIFORMS, EOUWMENT AND ALLOWANCE: (pp. 1 6- 1 8) 
1. Update initid uniform and equipment issue accordingly. 
- 8 -  Initial L Date 
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4. Ammd amounts to read as follows: 
Uniformed Police Officers: . (+sso.oo) (t$so.oo) (+rso.oo) 
1/1/05 
- 1 /1/06 1 /l /07 
$625.00 $675.00 $725.00 
Investigators: 
9. ARTICLE 24 - GENERAL PROVISIONS_: (pp. 26-27) 
Add ncw section to rcad as follows: 
4, A11 employas shall live in New York State within any county that is contiguous 
to Orange. 
S 0. ARTICLE 28 - DURATION OF AGREEMET: (p. 28) 
1. hscrt "2005" and "2007" where "2002" and "2004" appear respectively. 
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Step Yea.rs of Service 
APPE,NDIX ''A" 
BASE WAGE 
1 Starting 
2 After 1 Year 
3 After 2 Ycm 
4 After 3 Y m  
5 After 4 Years 
6 Aftes 5 Years 
Detective(s) andor Investigatoxfs) * 
Sergeant@) +* 
Lieutenant(s) * * * 
* The Detective(s) and/or Investigator(s) shall be paid a diffefential of 7% above the Base Wage. 
*" The Sergeaut(s) shall be paid a differential of 15% above the Stop 6 Base Wage. 
*** The Lieutenant(@ shall be paid a differential of 10% above the Sergeants Base Wage. 
- l o -  
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APPENDIX "C" 
SEN 1 ORITY DATES 
Update name and seniority dates here. 
SCOTT AEXAO 
JAY JONES 
WARREN DECKER 
RICHARD JACKSON 
ARTHUR ABBOTT 
LAWRENCE MENKENS 
CLIFFORD WEEKS 
WILLIAM BURBAGE 
CHAD QUACKENBUSH 
CHRISTOPHER FRIEDMAN 
KEVIN PHILLIPS 
JOSEPH PANZICA 
RICHARD CAMPORA 
ERIK JOHNSON 
NICHAEL BAUER 
KEVIN WATSON 
SCOTT SHEEHAN 
JOHN BOUFXE 
CHARLES TAUSK 
JAHN FARRELL 
BRIAN RUDDEN 
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